Annex to Resolution No16/III/2021
of JU Senate  31 of March 2021

Detailed terms and procedure for recruitment to the Doctoral School of Medical and Health Sciences (DSMHS) at the Jagiellonian University in the academic year 2021/2022
6-semester study programme in English

Formal conditions for participation in the recruitment procedure
Persons with a degree of MA/MSc., MSc. Engineer or equivalent in any other discipline and persons referred to in Article 186(2) of the Act may apply to DSMHS. 
For candidates who apply under the Article 186(2) procedure, the verification takes place at the first recruitment stage, before the admission to the substantive assessment, based on two opinions confirming the high quality and advanced level of research work issued by research supervisors holding at least the degree of doctor habilitatus (doktor habilitowany), or being employees of a foreign university or scientific institution who have significant achievements in the research related to the study programme.
Doctoral candidates with projects requiring PhD student's independent performance of medical procedures for patients must be:
	1. graduates from medical and dental faculties with current medical licence valid in the Republic of Poland or those declaring the completion of a post-graduate traineeship by the end of the calendar year in which the recruitment is carried out and the completion of Final Medical Examination/ Final Medical-Dental Examination,
	2. graduates from nursing, obstetrics and physiotherapy faculties with current licence for the profession of nurse, midwife, physiotherapist in the Republic of Poland.

A person submitting a proposal for a research project at the Doctoral School may specify the obligation of a medical licence as a condition for applying for a project even in cases where PhD students' performance of medical procedures for patients is not required.  
A candidate shall provide evidence of his/her English knowledge at B2 CEFR level, i.e.  IETLS Academic certificate, with a minimum of 6.5 points or TOEFL iBT with a minimum of 90 points or PTE Academic with a minimum of 63 points or Cambridge Advanced or Proficiency Certificate – with a minimum of 180 points. The language certificate must be received within the last two years before the recruitment date. 
The following candidates shall be exempt from the requirement to provide English proficiency evidence:
1. citizens of countries where English is the primary official language,
2. university graduates in countries where English is the primary official language.

Language of the recruitment procedure
The recruitment procedure is conducted in English.
Recruitment procedure
The procedure consists of two stages.
In the first stage, the committee assesses the following documents submitted by the candidate(s):
	1. the scientific achievements for the last five calendar years (from 2017, the period can be extended by parental leave, but no longer than ten calendar years), evaluated with the following rating scale:
(1)	 publications in scientific journals and monographs, a maximum of 3 publications or monographs, presented at candidate's choice:
(A)	 publications in scientific journals included in sections A, B and C of the list of journals prepared by the Ministry of Science and Higher Education until 2018 – only published texts:
	a candidate receives 0.25 point for each point assigned to a journal if he/she is the first author, with a maximum of 7 points for each article; in the case of two authors indicated as equal first authors, also the second author is treated as the first one and receives 0.25 point for each point awarded to the journal,
	a candidate receives 0.1 point for each point awarded to a journal, if he/she is the second or subsequent author, with a maximum of 3 points for each article;
(b)	 publications in scientific journals included in the list prepared by the Ministry of Science and Higher Education from 2019 — only published texts or approved for publication with the DOI number assigned:
	a candidate receives 0.05 point for each point awarded to a journal, if he/she is the first author, with a maximum of 7 points for each article; in the case of two authors indicated as equal first authors, also the second author is treated as the first one and receives 0.05 point for each point awarded to the journal,
	a candidate receives 0.02 point for each point awarded to a journal, if he/she is the second or subsequent author, with a maximum of 3 points for each article;
(c)	 monographs — only publications with ISBN:
	a candidate receives 5 points for each monograph if he/she is the only author,
	a candidate gets 2 points for each monograph if he/she is a co-author, i.e. is the author of one of the chapters;
—	 a candidate may be awarded a maximum of 21 points for the entire published work.
(2)	 active participation in scientific conferences as the first or presenting author: 1 point for each paper/presentation;
—	a candidate may be awarded a maximum of 3 points for the entire conference achievements;
	(3) awards for outstanding scientific achievements other than those related to participation in conferences and not awarded solely for scientific results: 1 point for each award;
—	 a candidate may receive a maximum of 2 points for all awards;
	(4) patent applications:
(a)	 international – 2 points;
(b)	 national – 1 point;
—	 a candidate may receive a maximum of 2 points for all patent applications;
	(5) management of a scientific project awarded through a contest and financially supported:
(a)	by external institutions included in the list of prestigious organizations and foundations (annex 1), 7 points;
b)	 by universities and student government – 4 points
(c)	 by other external institutions, 3 points;
— a candidate may receive a maximum of 7 points for scientific projects management 
After the first recruitment stage, the committee draws up a ranking list on a scale of 0 - 35 points rounded to two decimal places.
The maximum number of candidates who pass to the second stage is twice the number of places in a given doctoral programme. If two or more candidates have obtained an equal minimum number of points qualifying for the second stage, they are admitted to the second recruitment stage.
In the second stage, the committee interviews and assess candidates following the evaluation criteria described below, on a scale of 0 to 100 points, accurate to whole numbers.
The interview consists of two stages, including:
	1. candidate's research interests and achievements hitherto – evaluation of candidate's multimedia presentation (slides), maximum 5 minutes, score 0 - 20 points, and evaluation of candidate's response to additional questions on the presentation and scientific achievements (discussion), score 0 - 40 points.
The following aspects are assessed in the presentation:
(1)	 presentation (clarity and transparency of communication), score 0 - 10 points;
2)	 content quality, score 0 - 10 points.
The following aspects are assessed in responses to additional questions (discussion):
(1)	candidate's attitude towards questions on methodology in presented research achievements, score 0 - 10 points;
(2)	candidate's experience and competence in the selected research subject, score 0 - 30 points;
	2. professional competency assessment: interview conducted in English on one of the five pre-selected by the recruitment committee English language articles, chosen by a candidate, in the discipline of a given doctoral programme, score 0 - 40 points. The articles will be posted on the school's website at least one month before the start of the recruitment.
The candidate's professional competencies are evaluated according to the following criteria:
	(1) knowledge of the issues referred to in the article;
	(2) understanding of the research methodology;
(3)	 interpretation of the results with conclusions and indication of practical aspects;
(4)	 ability to critically assess the research strengths and limitations.
A candidate in an interview may refer to the text of the article if asked by the committee to comment on specific details, numbers, graphs. 
Candidates who have not entered for the interview cannot participate in further recruitment procedures and receive 0 (zero) points on the final ranking list. A person who has reported a research subject selected by a candidate may participate in the interview as an observer without the right to award points.
Assessment criteria and recruitment results
The final result of the recruitment procedure is a number from 0 to 100 rounded to two decimal places and determined for all candidates according to the formula:
W=x/135×100
where:
W = final result of the recruitment procedure,
x – candidate's result calculated as the total amount of points obtained in the entire recruitment procedure (total from the first and second stage).
If the number of points awarded to candidates is equal and the number of candidates exceeds available places at a doctoral programme, in that case, the number of points in the second stage is determinant. Consequently, in case of further equality of points, the number of points obtained for scientific achievements is decisive. If the number of points for scientific achievements is still identical, the average grade from studies decides about admission to a doctoral school programme.
